
New Physician 
UWSMPH/UWMF 
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• “Dual employed”

• Appointment with both UWSMPH and UWMF (2 separate legal employers)

• Appointment Letter indicated salary for each employer

• Receive 2 paychecks

• UWSMPH: Biweekly 

• UWMF: Monthly (15th of month for the current month)

• You will receive a separate W-2 for each UWSMPH and UWMF (need to pull it from each system 
yourself)

• Eligible for 2 benefit packages

• Open Enrollment & Qualifying Events completed separately for each

• Human Resources Contacts for each organization

• UWSMPH – Payroll & Benefits Specialist (see appointment letter)

• UWMF/UW Health – HR Service Center 608-263-6500

• Access to 2 systems

• General information , employee self-service, view paycheck, etc.

• UWSMPH – Use MyUW

• UWMF – Use Uconnect > Oracle Cloud; Access with your EPIC UserID/Password



• Two employers, two sets of benefits

• These icons will identify which employer offers the benefit
• Aligns with coloring and icons on benefit materials on the New Faculty Physician 

Onboarding Portal



• Checklist
• Use to navigate benefit enrollment eligibility

• I-9 – Must be completed for each organization
• Section 1 completed by date of hire; Section 2 within 3 days of hire

• UWSMPH: Section 1 online; Section 2 documents present to Onboarding Specialist

• UWMF: Section 1 online; Section 2 documents taken to EHS appt

• New Faculty/Physician Onboarding Portal – Benefits Section 
• View for specific benefit information

• Complete Benefit Enrollments/Payroll Documents
• Complete within specified time periods for each employing entity

• 3 days, 7 days, 30 days

• Contact Following with Questions
• UWSMPH: Payroll & Benefits Specialist noted in Appointment Letter

• UW Health/UWMF:   UW Health HR Service Center

• 608-263-6500

• Fax 263-5778

• Submit an HR Help Desk Request (Oracle > Quick Links > HR Help Desk)
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• Plans offer coverage for legal spouses and dependent children 
up to age 26

• Domestic Partners
• Domestic Partner recognized by UWSMPH for limited benefits

• Includes UW AD&D policy, Individual & Family Group Life ONLY

• Must complete UWSMPH domestic partner affidavit

• Domestic Partner recognized by UWMF for all eligible benefits
• Must complete UW Health domestic partner affidavit and provide documentation

• Pay attention to each benefit and who you intend to cover

https://hr.wisc.edu/benefits/qualifying-life-events/family-changes/domestic-partnership/
https://uconnect.wisc.edu/pay/benefits/domestic-partner/uw-medical-foundation/domestic-partner-uwmf/
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file://uwhis.hosp.wisc.edu/QFS/ehealth-web/position-descriptions/live-on-www.uwhealth.org/1-benefit-information/physician-benefit-information/uwmf-physician-new-hire-enrollment-guide.pdf
file://uwhis.hosp.wisc.edu/QFS/ehealth-web/position-descriptions/live-on-www.uwhealth.org/1-benefit-information/physician-benefit-information/Fidelity-Manage-your-account-plus-beneficiary-update.pdf
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https://login.wisc.edu/idp/profile/SAML2/Redirect/SSO?execution=e2s2
https://login.wisc.edu/idp/profile/SAML2/Redirect/SSO?execution=e2s2
https://login.wisc.edu/idp/profile/SAML2/Redirect/SSO?execution=e2s2
https://www.wisconsin.edu/ohrwd/benefits/formspubs/


Provided to new 

hires who –

INSTEAD of 

enrolling in health 

–

submit a timely 

application to…

Opt out of 

State 

Group 

Health 

Insurance

$2,000* 

Opt-Out 

Incentive
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Non-HDHP –

One preventive eye 
exam covered with 
co-pay

HDHP –

One preventive eye 
exam applies to 
deductible; once 
deductible met, co-
pay applies
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https://etf.wi.gov/its-your-choice/2023/23et-2107/download?inline=
https://etf.wi.gov/its-your-choice/2023/health-plan-search/state
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You can enroll in the 

Medical/Healthcare 

Flex through 

BOTH 

UWSMPH and 

UWMF 

at max amount



• Decision Points & Questions to Ask
• Will you have out-of-pocket healthcare, dental, vision, and ortho expenses?

• How much?

• You CAN enroll in both UWSMPH and UWMF plans at maximum amount

• Can rollover up to $570 into next plan year

• Enrolling in Dependent Daycare?

• If yes, may want to enroll in UWSMPH Medical/Healthcare Flex vs. UWMF to 
keep single vendor

• Expenses must be incurred by December 31

• No rollover allowed.



• If enrolled in HDHP required to open HSA account

• You do not have to make employee contributions

• Can change contribution amount mid-year

• Pre-tax contributions deducted from check

• Access through Optum Financial card

• Funds rollover from year-to-year

• Can save for future medical expenses into retirement
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http://www.irs.gov/
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• Decision Points & Questions to Ask:
• Did you enroll in Uniform Dental through UWSMPH Health Insurance?

• Did you elect Uniform Dental?

• Do you need any other ‘major’ or ‘restorative’ care? 

• Do you need a larger calendar benefit maximum?
• Preventive services count towards calendar benefit max

• Do you need any other ‘ortho’ coverage
• UWSMPH Select Plus offers adult ortho

• UWMF plan offers adult ortho





• Coverage effective 1st of month 
following receipt of application

• DeltaVision network

• https://eyedoclocator.eyemedvisionc
are.com/member/en?networkSetId=
1166&networkDDDisabled=true

• If enrolled in State health insurance:

• HMO – One preventive eye exam 
covered with co-pay

• HDHP – One preventive eye exam 
applies to deductible; once 
deductible met, co-pay applies

Rates

https://eyedoclocator.eyemedvisioncare.com/member/en?networkSetId=1166&networkDDDisabled=true


Coverage Optional

EE – Up to 5x annual 
UWSMPH income

Up to 5x annual UWSMPH 
income

1 Unit - $10k spouse, $5k 
child
2 Units - $20k spouse; $10k 
child

No

Yes

No

UWSMPH & Employee



Refer to hr.wisc.edu/benefits/individual-and-family-group-life-

insurance/ for additional employee, spouse and dependent children 

premiums.

Coverage Optional

Employee $300k
Spouse $150k
Child(ren) $25k

$5k, $10k $15k or $20k 
initially; Can increase coverage 
annually; $300k max coverage

Spouse $5k or $10k initially
Child(ren) $2,500 or $5k

No
Special Enrollment to increase 
coverage

Yes

No

Employee



The level of Group Term Life Insurance coverage you are 

eligible to elect, and your monthly cost, is determined by your 

current age.  
Coverage Optional

$7k-$33k coverage (based on 
age)

$7k-$33k coverage (based on 
age)

None

No

Yes

No

Employee



All eligible Faculty, Academic Staff, and Limited Appointees are 
automatically enrolled in UIA (min monthly salary threshold of $2,952 for 
2023 plan year).
Eligibility reviewed annually based on active employment as of January 1. 
If employment starts after January 1, will be enrolled the following year.
Premium: Annual $38.40 (CY23) premium deducted from January 1A 
payroll (January 26, 2023).

UIA Life

Coverage Required

$3,400-$101,000
(based on age)

$3,400-$101,000
(based on age)

None

No

Yes

No

UWSMPH & Employee



AD&D offers insurance in the event of an accidental death 
or dismemberment for you, your spouse or domestic 
partner, and eligible children

Accidental Death & 
Dismemberment

Coverage Optional

Up to $500,000

Up to $500,000

Spouse 50-60% of employee 
coverage level (depends on 
who is covered by family 
plan); Child 15-20%

Can enroll/drop at anytime

n/a

No

Employee









Required Optional Optional

Yes – tax savings No No
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• Decision Points & Questions to Ask:
• How much life insurance do you need?

• Do you have outside policies? 

• Some are Mandatory/Automatic Enrollment

• UWSMPH – UIA Life Insurance

• UWMF – Group Life Insurance

• Some are Optional

• If you don’t enroll when first eligible, future enrollments may be contingent upon 
completing Evidence of Insurability (medical underwriting)





• Decision 1 – Do you Want to Enroll in ICI?
• ICI is based on UWSMPH salary only

• Must enroll within 30 days of employment

• Decision 2 – Start Date of Benefit
• 1st of the month following date of hire = Physician pays full premium 

• Defer for 12 months = Employer contribution towards premium begins

• Decision 3 – Elimination/Waiting Period
• Cost is based on Elimination/Waiting Period selected and Annual Base UWSMPH salary

• Physician chooses waiting period of 30, 90, 125, or 180 days before benefits are payable

• Decision 4 – No Cost Option
• No cost option: 180 elimination period + defer 1st 12 months 

• Must enroll within first 30 days of hire

• Deferred enrollment is effective after 1 year of employment

• Have 180-day elimination/waiting period

• Must still complete enrollment application within 30 days of appointment date
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For each Plan Year, the Employer makes a Retirement 
Contribution on behalf of each participant equal to the following 
percentage of Compensation for the Plan year corresponding to 
the contribution category to which he or she was assigned for that 
Contribution Cycle Period

Physicians make a ‘request’ for a percentage that is reviewed/approved 
by the Retirement Committee

When it’s then deducted, formula is as follows in order for it to be 
viewed as an ‘employer’ contribution of salary.
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May enroll in all of the optional plans up to 

the IRS maximum for each
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https://hr.wisc.edu/benefits/wdc/
https://hr.wisc.edu/benefits/tax-sheltered-annuity-403b/
https://www.wisconsin.edu/ohrwd/benefits/tsa-changes/
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mailto:eao@mailplus.wisc.edu


• https://home.uwhealth.wisc.edu/

• U-Connect for Everyone

• Quick Links > Oracle Cloud

https://home.uwhealth.wisc.edu/


• If you ever get this screen, always click on “Company 
Single Sign-On”

• If needed, you will then be asked for your UW Health 
username/password



Oracle Cloud > Me





• Payment Methods = Direct Deposit
• Click

• Bank = Banks located in US

• Bank Branch = Enter Bank Routing Number, your bank info will then populate

• Tax Withholding 
• IRS changed Federal; no longer allowances

• U-Connect > Payroll > Tax Reference Guide



Oracle Cloud > Me > Personal Information

Personal Details: 
Ethnicity, Marital Status, Vet Self-Identification, Disability Info

Contact Info: 
Home/Mobile and Work Phone, Home Address

Family and Emergency Contacts: 
Emergency Contacts, Add in All Dependents & Beneficiaries (before you get to enrolling in your 
benefits and they will all be there)





https://my.wisc.edu/
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https://my.wisc.edu/
https://www.irs.gov/individuals/tax-withholding-estimator


Benefit Information:
Go to  https://my.wisc.edu

Log-in with your NetID to the MyUW Portal

Go to your benefits module 

or

https://hr.wisc.edu/benefits/new-employee-benefits-
enrollment/online-enrollment/

https://my.wisc.edu/
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/


Time and Absence:
Go to  https://my.wisc.edu

Log-in with your NetID to the MyUW Portal   

•Here you will request Absences and see your balances

https://my.wisc.edu/


Request the type of absence:
No Leave Taken

Personal Holiday
Must be used by June 30 each fiscal year or it will be lost

Legal Holiday
Must be used by June 30 each fiscal year or it will be lost

Sick Leave
Continues to accrue 

Leave entries must be made when taken 
Entry must be made each pay period

To avoid the annual Sick Leave Reduction, all leave must be 
entered prior to June 30



Complete Online Enrollments (MyUW):

• UWSMPH Tax Withholding 

• UWSMPH Direct Deposit 

• Benefit enrollment

Complete Online Enrollments (Oracle Cloud):

• UWMF Tax/Direct Deposit

• New Physician Personal Information

• PRP Election Request 

• Benefits enrollment

• Fidelity Investment Election/Beneficiary

HAVE ADDITIONAL QUESTIONS?

Benefits team members – UWSMPH and UWMF – will be in the room until end time

Have further benefit questions  - contact one of the following:

UWSMPH UWMF

Payroll & Benefits Specialist HR Service Center
as noted in appointment letter 608-263-6500 or Fax 608-263-5778

Submit an HR Help Desk Request (U-Connect >
Quick Links > HR Help Desk)



Questions


