
 

Every effort has been made to ensure the information in this benefit summary is true and accurate. If there is any discrepancy between the summary 
and the official plan documents, the language is the official documents shall be considered accurate.  Updated 2.15.2023 

 

Physician New Hire Benefits Guide 2023 

Benefit Eligibility Welcome to UWSMPH and UWMF,  

As you are dual employed through both UW School of Medicine and Public Health (UWSMPH) and UW 
Medical Foundation (UWMF), you are offered benefits under each employing entity.  While you may be 
scheduled to attend a new physician benefits orientation, below are links to additional details about the 
benefits for which you are eligible.   As the session is an overview only, this information should be 
reviewed prior to attending.   

You can enroll dependents such as spouse, and/or children, stepchildren, and legal wards onto your 
benefit plans.   UWSMPH allows for Domestic Partner enrollment into certain life insurance benefits 
with completion of a UWSMPH DP Affidavit. UWMF allows for Domestic Partners to be enrolled in all 
UWMF benefits with completion of a UW Health DP Affidavit.     

Dual employment means that you: 

• Receive benefit options under each employing entity 

• Receive two paychecks, and access each of those paychecks through the respective employing 
entity systems 

• Complete tax withholding and direct deposit forms for each entity. You will receive a separate 
W-2 from each employer (UWSMPH you can elect to have it mailed or received online through 
MyUW; UWMF the default is online through Oracle Cloud unless you elect it to be mailed) 

• Complete Form I-9 for each entity 

• Need to notify both UWSMPH and UWMF if you have a qualifying event, as benefit enrollments 
through each are separate 

• Will be offered the ability to make Open Enrollment changes through each entity 
 

 

50 – 100% appointment 
UWSMPH – Full benefits 
 
UWMF – Full benefits 
unless otherwise indicated 
(75% for LTD wraps) 
 
 
42 – 49% appointment: 
UWSMPH – Full benefits 
with higher premiums for 
state group health plan 
 
 
21 – 41% appointment: 
UWSMPH – Eligible for grad 
benefit plans and grad rates 
 
 
UWMF – LifeLock, Physician 
Retirement Plan only 
 
 
0 – 20% appointment: 
UWSMPH – 403(b) & 457 
plans, flexible spending only 
 
UWMF – Physician 
Retirement Plan only 
 
 
Clinical Instructor, Rehired 
Annuitant, or Emeritus 
UWSMPH – Eligible for 
UWSMPH benefits based on 
the appointment 
percentage listed above.  
Annuitant must stop WRS 
annuity. 
 
UWMF – Eligible only for 
the UWMF Physicians 
Retirement Plan (all FTEs) 
and (LifeLock 37.5% 
appointment) 
 

Resources 
New Hire Physician Benefits Checklists 

• Physician 50% or greater 

• Clinical Instructor (any %)/ <50% Physician 

• UWSMPH and UWMF Physician Benefit Comparison 
 

UWSMPH Resources UWMF Resources 
• UWSMPH Benefits Services 

• Self-Service (eBenefits Guide) 

• Payroll Information 

• UWSMPH New Employee Benefits Summary 

• ETF 2023 Health Benefits Decision Guide 
 
 

Contact Information: 
Payroll & Benefit Specialist (identified in 
appointment letter) 
 
SMPH Contact List (phone numbers) 
SMPH Benefits Fax – (608) 262-9515 

• UWMF Physician Benefit Summary 

• UWMF Oracle Cloud 
o Oracle Cloud can be accessed as of date 

of hire; use UWMF username/password 
(EPIC username/password provided by 
Department Administrator) 

• UWMF Payroll Schedule 
 

Contact Information: 
UW Health HR Service Center 
Phone – (608) 263-6500 
Fax – (608) 263-5778 
HR Help Desk Request 
 

https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/benefit-checklist-physician-full-time.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/benefit-checklist-physician-less-than-50-clinical-instructor.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/uwsmph-uwmf-benefits-summary.pdf
https://www.ohr.wisc.edu/benefits/new-emp/reg.aspx
https://www.ohr.wisc.edu/ebenefits/new-hire.aspx
https://hr.wisc.edu/pay/
https://www.wisconsin.edu/ohrwd/benefits/download/fasl21.pdf
https://etf.wi.gov/resource/its-your-choice-2023-decision-guide-state-wisconsin-group-health-insurance-employees
https://etf.wi.gov/resource/its-your-choice-2023-decision-guide-state-wisconsin-group-health-insurance-employees
https://intranet.med.wisc.edu/human-resources/contact-information/
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-benefit-summary.pdf
https://eimy.fa.us6.oraclecloud.com/fscmUI/faces/FuseWelcome
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-payroll-schedule.pdf
https://eimy.login.us6.oraclecloud.com/oam/server/obrareq.cgi?encquery%3D3CfvpCQYaOrrJQs5iwnq96CURzQ4zmJ6BeB73TAi1HooEAwu%2BI1lg8yN6mBcDfgJYg6SD%2Bt58B%2BPLOOjt2pqBHAEFjkmfvUNHU5AGQVF9zbm%2FfWILLTuSDPrH4JEb45fZj7W%2BT5%2BJGEzjnucitwmI%2ForKdfwVt9sAgAp2bJTBaGsx9hS8CjHAs3nJyL5KNy9aTeHYN93ByqWLnKSUhU7FcYCSmUROTULz7kE2VBoFdiBx%2FOMQFHBwyXPKoz3rMald0uw1wIGrPjN6rPjdmYaSE3%2BO9B5Eo4ACbhODk68kPkcNdfO7iOW%2B3lU%2FTZFec0n5E1RP6ANhwL87Bebt%2BPl%2FrV7J1asRDIaoQLNGzmdfQoCQBhhqBVa6WQvFLQ0d8Iun37EFGd5ZNbtyYWUuvRP7CFt9EfyjhE1jvZBWWxbbkEW0n1kwZx5ctKlgwaGMygjVwRUTXU5BhEvyCyZOfc%2FEsullTvnuO8CSygLut6drTJAJc33y7kwexWi8cu0pYc8jb2kjtrV1KJtQv%2FwZvXrTDrnoOKTbsY7jEvhA48Fca20sRNOyEfHH3byblv7Xa8G2pefF8nX84nvpWKfaj62vRzF26NJlbgAzBkGatSWROJ6GbGx2fFquKcJhlvzQWkTx7%2BNeO7sRS3LWYjeZ139jjVG4M4kaO9mJMn4VZiRjp6SNGbel5rhvhG8h6qlJ%2BKJqZt9u9%2Fqs63pCmSb%2BmCgdK0iD4iWziyhGS%2F5ri3%2F3evaEWFaVZhx2fgtDbV6IOHHfc8PmiA0UjZOHoDy4zbt55xjuUeIHdDjiNEorXJ2ZmUPlv4BZZ56q0NESkVNIR8EFnxr%2F%2Fl7oLoWS7I210Ohs9oG7r6AYt%2BH5LTKL31FTulFLWfXb880lPjEUnZzjaKIUu4ifuBoHdEpE9BCMKAy0U7Kn0wiJm6Lvqm2RzFYgfC9GErcu56zxVDaqwgzAWlkxSBY%2F1Bgi%2BhQ9chm5Gome8%2FEko9ib%2BiTC1GG10fdoHxiocb57buDa0tiaI9ukWi0U8L43hzWfSFEtwk4oeNGw3iTn8HIxNxxpFo9tU8J%2B5iksEBzhRObRNWeYoow65xXR0ySUF%2Fgw8C7SZq7DxI2%2FNPpGUXVQOWX9Rem6Wb1iYB%2B%2FZvNyIGvY0g6H%2BGqtGZHNl0F1pSeX0J7%2BoWSYZpGV%2FbbfL6HNCML%2F4IprOWeX3c5rGwH2eoxqARYxl%2B5qEY3iEopDzhc3K%2Bfa%2F0%2FuR%2Fj9T0Bl7loxUMNL1UgA%2BE2l7bZL90%2FlBTRKe10DIpQF5fsLlKCvTMrtYAtWP8e5P8ZAHqBv3usF04kB3GrIUMARPTZDC6rVJtE4aNjMH0BuLWiNRDKAWljufw%2FMvMegMbOs%2F4xkW5Qufcxd%2F2hTM7OeM%2BrgpuJ9NHrbiSbkVe7YlZ8glYtARhkjXtnpTU0ED4HIN8Q3yQWL7HafyUX0tw%2FpZYLLcTrS9RfD5aLFZRUw4FQZ5mzqAfhUbdqP3AptNbic5d2VAQr%2BwJY9dtpuV7kiTLW5OLPHGTQ2fjUG39r0VWCLboV%2BOpJAGAF%2F3UJ1Hk5AWn1InmcjlK9vjTC5RSKQngRJchWwJiqBX0q1XezS%2F0Bp6lOWLxB9IXf9qZp6VccbCkuQZ%2FTPwGpU7aR9KfLwmw%3D%20agentid%3DOraFusionApp_11AG%20ver%3D1%20crmethod%3D2%26cksum%3D38d7819c6b99336c1fe1c196300e8159d83d432c&ECID-Context=1.005ufWqpjgd1BhU5u7l3iX0004_B0005RX%3BkXjE
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UWSMPH Retirement Options 

Wisconsin Retirement System (WRS) 

Eligibility Faculty, Academic Staff and limited appointments with >=42% for 12-month employees 

Effective Date First day an employee is eligible 

Action Needed You will automatically be enrolled.  However, you will need to complete the beneficiary designation and return 
it directly to ETF.  See upper left-hand corner for mailing address. 
Link: https://uwservice.wisconsin.edu/docs/forms/et2320.pdf 

Information UWSMPH contributes 6.8%, and employee contributes 6.8% of UWSMPH salary annually, on a pre-tax basis.  
Retirement income is based on years of service, age at retirement, and the average of highest three years of WRS 
earnings or based on the total cash value of account, whichever is greater. There is a five-year vesting 
requirement if hired on or after July 1, 2011 and have no WRS credible service prior to July 1, 2011. Vesting is 
immediate if you have WRS service prior to July 1, 2011. See Wisconsin Retirement System for more information. 

Supplemental Retirement Plan (SRP) 403(b) 

Eligibility All UWSMPH Physicians 

Effective Date: Effective on payroll closest to enrollment 

Action Needed: Enroll online in one of the available 403(b) plans online or by paper application.  Vendors include: 

• Fidelity 

• TIAA 

• EZ Enrollment Form 

Complete Salary Reduction Agreement (SRA) and submit to Payroll & Benefits office. 

Information: Enroll at any time and elect up to 100% of UWSMPH salary, up to the IRS maximum, plus catch-up contribution 
of additional $6,000 if at least age 50. May contribute up to IRS maximum amount to 403(b) plan without affecting 
457 plan.  Contribution based on UWSMPH salary only.  Pre-tax salary reduction that defers income taxes.  No 
employer contribution.  Roth option is also available.    

Wisconsin Deferred Compensation (WDC) 457(b) 

Eligibility All UWSMPH Physicians 

Effective Date: Upon enrollment 

Action Needed Enroll online at  www.wdc457.org or complete enrollment form and submit to Wisconsin Deferred 
Compensation, 5325 Wall Street, Suite 2755, Madison, WI  53718. 

Information Enroll at any time and elect up to 100% of UWSMPH salary, up to the IRS maximum, plus catch-up contribution 
of additional $6,000 if at least age 50. Lowers taxable income.  May contribute up to the IRS maximum amount 
to 457 plan without effecting 403(b) plan. 

• Fact Sheet 

• Enrollment Form (Quick Enrollment Card) or Enrollment Form (long form) 

Contribution based on UWSMPH salary only.  Pre-tax salary reductions defer income taxes. Fee based on account 
balance, contribution.  

https://uwservice.wisconsin.edu/docs/forms/et2320.pdf
https://hr.wisc.edu/benefits/wisconsin-retirement-system/
https://nb.fidelity.com/public/nb/uofw/home
https://www.tiaa.org/public/tcm/uwsa/home
https://www.wisconsin.edu/ohrwd/benefits/download/ezenroll.pdf
https://www.wisconsin.edu/ohrwd/benefits/download/ret/tsa/sra/sra.pdf
http://www.wdc457.org/
http://www.fascore.com/PDF/wisconsin/WDC_EZ_Enroll.pdf
http://etf.wi.gov/publications/et8904.pdf
http://www.fascore.com/PDF/wisconsin/WDC_EZ_Enroll.pdf
http://www.fascore.com/PDF/wisconsin/enroll.pdf
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UWMF Retirement Physician Retirement Plan 
Eligibility All physicians, clinical instructors, rehired annuitants, and emeritus are eligible for the UWMF Physicians 

Retirement Plan (PRP). 

Effective Date You are eligible for participation in the PRP on your first day of employment. You must complete your election 
request online through Oracle Cloud within the first seven days of employment or within the first seven days 
after the first of the month in which you receive your first paycheck from UWMF, whichever comes first. If an 
election request is not submitted within the previously mentioned time frame, you will automatically be enrolled 
at the 15% level for the current 5-year Contribution Cycle Period (January 1, 2022 to December 31, 2026), with 
no ability to make changes.   The plan allows a request to change the contribution level every five years for the 
upcoming 5-year period. 

Action Needed • Complete the UWMF PRP Contribution Category Assignment Request online through Oracle within 7-
day deadline 

• Complete the UWMF PRP Investment Elections online (https://netbenefits.com) 

• If not updated, will default to Target Date Fund that aligns with your 65th year of age 

• Complete the UWMF PRP Beneficiary online (https://netbenefits.com) 

• If you have a Fidelity account, use your current login credentials; otherwise register as a new user 

Information • You may request one of six contribution levels available (0%, 5%, 10%, 15%, 20%, and 25%) 

• This election request becomes irrevocable for the 5-year period. No changes can be made (including any 
job or pay changes; the election request amount will remain the same).  

• This contribution only applies to your UWMF salary 

Employer retirement contributions made on your behalf to the Plan are allocated to an account established for 
you.  Employer determines the contribution amount made on your behalf. You may request the contribution 
level within limits allowed by Plan.  You are 100% vested in the contributions into your plan and the earnings on 
that money. 

You will have opportunity to request that UWMF assign you to a particular contribution category for the current 
period, but the final decision will be made by Employer.  In 2023, the compensation limit is $330,000 and the 
contribution maximum is $66,000. If the annual compensation is greater than the year’s annual salary cap, the 
contribution percentage that is elected will be based on that specific year’s salary cap. For example, if you elect 
to contribute 15% to the PRP with a salary of $400,000 in that year, you may only contribute 15% of $330,000 
for that year.   

Resources • Physician Retirement Plan Highlights 

• Physicians Retirement Plan – Plan Document 

• Summary Plan Description – Physician Retirement Plan 

• Enrollment Guide for Physicians Retirement Plan 

Retirement Overview (UWSMPH & UWMF) 
Physicians are able to participate in all of the retirement benefits noted above, up to annual maximums.  This allows you significant 
opportunities to set aside funds towards retirement.   Please note, the UWSMPH plans only apply to the UWMSPH salary, and the 
UWMF Physician Retirement Plan only applies to the UWMF salary.  

You can take advantage of free individual counseling with a financial consultant to discuss overall financial needs and retirement 
planning.  To take advantage of this service, call Fidelity at 1-800-642-7131, visit www.fidelity.com/atwork/reservations to search 
available dates/times at UWMF locations, or contact our designated Retirement Planner.  This is offered to UWMF physicians at no 
cost (no fees or commissions).   

Resource: Fidelity Retirement Planning & Advice 
 

 

https://nb.fidelity.com/public/nb/default/home
https://netbenefits.com/
https://netbenefits.com/
https://netbenefits.com/
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/prp-features-2018.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/prp-plan-document.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/prp-spd.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/uwmf-physicians-plan-401a.pdf
http://www.fidelity.com/atwork/reservations
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/fidelity-retirement-planning-advice.pdf
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Health Insurance – State Group Health Plan 

UWSMPH – State Group Health Plan 

Eligibility Based on duration and percentage of appointment 

Effective Date First of the month on or after date of hire. 

Action Needed • Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first 
day of WRS covered enrollment.  Enrollment election needed for State Group Health even if waiving 
coverage. 

• If electing Opt-Out (waived health insurance due to other coverage; not enrolled in State Group Health 
through spouse), must be completed via eBenefits or via paper enrollment. Opt-Out is a separate 
enrollment; waiving health insurance alone does not enroll you in the Opt-Out incentive. Opt Out must 
be elected each plan year (election does not carry over into next plan year). 

Information • State Group Health Insurance. Coverage includes basic vision (one preventive exam) for traditional HMO 
plans and can include basic uniform dental for all plans.   Two plan types are available—Traditional HMO 
and High Deductible Health Plan (HDHP).        

• Uniform Dental covers preventive and diagnostic services only. 

Premiums 
(monthly) 

 
Premium Tier 

With or 
without 
Uniform 
Dental 

Employees Covered by the WRS-
Health Plan Design 

Employees Covered by the WRS– 
HDHP Plan Design 

Single Family Single Family 

Tier 1 
w/ Dental $104 $257 $39 $96 

w/o Dental $100 $248 $35 $87 

Tier 2 (Access Plan – 
required to work 

out of state) 

w/ Dental $158 $396 $93 $235 

w/o Dental $154 $387 $89 $226 

Tier 3 (Access Plan) 
w/ Dental $245 $608 $180 $447 

w/o Dental $241 $599 $176 $438 

Note:  WRS covered employees who are working less than 50% with one appointment pay 50% of the total 
premium. 

Resources • Benefit Plans (UW HR health insurance page)     

• 2023 Health Benefits Decision Guide 

Quick Steps Enrolling 

• Complete Online enrollment—must select: 
o Plan (ex. Quartz UW, Dean, GHC-SCW, Access Plan by Dean etc.) 
o Specify provider or clinic 
o Uniform Dental—Yes or No 
o HDHP—Yes or No 

• Not Enrolling—Spouse not employed by UWSMPH or another State Agency  
o Select “Waive” for health insurance + Enroll in “Opt-Out” 

• Not Enrolling—Spouse employed by UWSMPH or another State Agency  
o Select “Waive” for health insurance; Not eligible for Opt-Out 

UWMF Health Insurance 

 Not offered by UWMF. Health insurance is offered through your UWSMPH employment. 

  

https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://hr.wisc.edu/benefits/state-group-health-insurance/
https://etf.wi.gov/resource/its-your-choice-2023-decision-guide-state-wisconsin-group-health-insurance-employees
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Dental and Vision Insurance 

UWSMPH – Supplemental Delta Dental Select Plans 

Eligibility Based on duration and percentage of appointment 

Effective Date First of the month on or after date of hire. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of WRS 
covered enrollment.   

Information The Select and Select Plus plans provide extended coverage where the Uniform Dental benefit leaves off and 
does not duplicate any of the preventive coverage offered in Uniform Dental benefits. You may elect either the 
Select or Select Plus plans, in addition to Uniform Dental. 

 Calendar Year 
Benefit Max 

Major/Restorative 
Coverage 

Orthodontia Network 

Delta Dental 
PPO Select 

Plan (Select) 
$1,000 50% Not covered DeltaDental PPO 

Delta Dental 
PPO Plus 

Premier Select 
Plus Plan 

(Select Plus) 

$2,500 60% 
Coverage available 

for adults and 
children at 50% 

Delta Dental PPO & 
Delta Dental Premier 

Resources • UWSMPH & UWMF Dental Comparison Grid 

UWSMPH – Preventive Delta Dental Plan 

Eligibility Based on duration and percentage of appointment 

 

Effective Date First of the month on or after date of hire. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of WRS 
covered enrollment.   

Information The Preventive Plan offers the same coverage as Uniform Dental Benefits (preventive/diagnostic and ortho 
only).   Plan is available to employees who are not enrolled in health insurance through the State. If you enroll 
in the state group health plan with uniform dental, DO NOT enroll in the separate standalone Preventive Delta 
Dental Plan (you will receive an error message when enrolling through eBenefits). 

Premiums 
(monthly) 

 
Employee Only 

Employee & 
Spouse 

Employee & 
Children 

Family 

Delta Dental PPO Select 
Plan 

$9.76 $19.52 $13.16 $23.40 

Delta Dental PPO Plus 
Premier (Select Plus) 

$20.98 $41.96 $38.96 $64.28 

Preventive Delta Dental $34.72 -- -- $86.80 

Resources • Delta Dental – UW site 

• Dental Insurance Coverage – State Employees 

• UWSMPH & UWMF Dental Comparison Grid 

• Uniform Dental Fact Sheet 

  

https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-dental-comparison.pdf
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://hr.wisc.edu/benefits/dental/
https://etf.wi.gov/insurance/dental-insurance/dental-insurance-coverage
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-dental-comparison.pdf
https://etf.wi.gov/resource/uniform-dental-benefit-fact-sheet
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UWMF – Delta Dental Insurance 

Eligibility Eligible physician title; 50% appointment or greater 

Effective Date Coverage begins on date of hire  

Action Needed Complete enrollment online through Oracle Cloud within 30 days of date of hire, if enrolling 

Information UWMF offers a comprehensive dental plan through Delta Dental of Wisconsin. The plan offers 100% coverage 
on diagnostic and preventive services (exams and cleanings, fillings, etc.), and 80% coverage on basic and major 
services (crowns, inlays, bridges, dentures).  UWMF's plan also offers $2,000 lifetime maximum for orthodontia 
for each family member, including adults.  

Premiums (monthly) Employee Only Family 

$40.24 $114.39 

Resources • UWSMPH & UWMF Dental Comparison Grid 

UWSMPH – Vision Insurance (DeltaVision) 

Eligibility Based on duration and percentage of appointment 

Effective Date First of the month on or after date of hire. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information Annual vision exam through medical plan. Yearly routine eye exam subject to deductibles and copays.  Plan 
covers glasses or contact lenses in a calendar year. Frames every other year.  

Premiums (monthly) Employee Only Employee + Spouse Employee + Child(ren) Family 

$5.72 $11.42 $12.88 $20.58 

Resources • DeltaVision (UW site) 

• Vision Enrollment Form (UW site) 

• Vison Summary (ETF site) 

Health Savings Accounts (HSA) and Flexible Spending Accounts (FSA) 

UWSMPH – Health Savings Account (HSA) (If enrolled in High-Deductible Health Plan) 

Eligibility Physician enrolled in a HDHP must enroll in a Health Savings Account (HSA) 

Effective Date First of the month on or after date of hire 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information) • Save money tax-free to pay for out-of-pocket eligible health care expenses (medical, dental, vison, 
ortho) not covered by insurance 

• You may contribute pre-tax up to $3,850 annually for an individual and $7,750 for a family (HSA 
holders 55 and older may contribute an additional $1,000), including employer contributions.  

• Employer contribution of $750 single coverage/$1,500 annually. Prorated for employees whose plan 
is effective mid-year and those who pay less than half time rates for health insurance. 

• May change amount of employee contribution at any time. 

• If you do not use all your HSA funds, they carry over year-to-year without forfeiture.   

• Investment Account option available when HSA balance exceeds minimum of $2,000.  

• The funds in the account are yours, even if you leave the HDHP or employment. 

• Must re-enroll annually during open enrollment. 

Resources • Health Savings Account (UW site) 

• Health Savings Accounts (HSAs) | ETF (wi.gov)  

https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-dental-comparison.pdf
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://hr.wisc.edu/benefits/deltavision-insurance/
https://www.wisconsin.edu/ohrwd/benefits/download/med/vision/visionenrollment.pdf
https://etf.wi.gov/insurance/vision-insurance
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://hr.wisc.edu/benefits/health-savings-account/
https://etf.wi.gov/its-your-choice/2023/state-employee-and-retiree-health-plan-supplemental-benefits/pre-tax-savings-accounts/health-savings-accounts-hsas
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UWSMPH – Health Care Flexible Spending Account (FSA) 

Eligibility Based on duration and percentage of appointment.  
Must be enrolled in a non-High Deductible Health Plan 

Effective Date First of the month on or following your eligibility date. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information • Annual contribution limit of $2,850. 

• Pre-tax contributions reduce your taxable income. You are allowed to enroll in both the UWSMPH 
and UWMF FSA account, up to the annual maximum of $2,850 through each plan. 

• Easy way to pay for everyday out-of-pocket eligible health care expenses with tax-free money, as well 
as out-of-pocket dental, vision and orthodontic expenses.   

• Contribution amount is prefunded and available immediately as of effective date. 

• Plan allows for up to $570 in unused funds to rollover into the next plan year. 

• Vendor is Optum Financial. For the complete list of eligible and ineligible expenses, visit www.IRS.gov 
and see IRS Publications 502 and 969. 

Resources • Flexible Spending Accounts – Human Resources – UW–Madison (wisc.edu) 

• Flexible Spending Accounts | ETF 

UWSMPH – Limited Purpose Flexible Spending Account (LPFSA) 

Eligibility Based on duration and percentage of appointment.  
Must be enrolled in either the High Deductible Health Plan (HDHP) or Access HDHP plan designs with the Health 
Savings Account (HSA) 

Effective Date First of the month on or following your eligibility date. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information • Annual contribution limit of $2,850. 

• Pre-tax contributions reduce your taxable income. You are allowed to enroll in both the UWSMPH 
(LPFSA) and UWMF FSA (CFSA), up to the annual maximum of $2,850 through each plan. 

• Allows you to put aside pre-tax dollars to pay for medically necessary vision and dental expenses not 
covered by health insurance. After annual deductible has been met may be used for health care 
expenses. Be aware of these restrictions. 

• Contribution amount is prefunded and available immediately as of effective date. 

• Plan allows for up to $570 in unused funds to rollover into the next plan year. 

• Vendor is Optum Financial. For the complete list of eligible and ineligible expenses, visit www.IRS.gov 
and see IRS Publications 502 and 969. 

UWMF – Health Care Flexible Spending Account (FSA) 

Eligibility Based on duration and percentage of appointment.  Must be enrolled in a non-High Deductible Health Plan. 

Effective Date 1st of the month coinciding on or following one full month of employment 

Action Needed Complete enrollment online through Oracle Cloud within 30 days of date of hire, if enrolling 

Information • Annual contribution limit of $2,850. 

• Pre-tax contributions reduce your taxable income. You are allowed to enroll in both the UWSMPH 
and UWMF FSA, up to the annual maximum of $2,850 through each plan. 

• Allows you to put aside pre-tax dollars to pay for applicable expenses (health, dental, vision, 
orthodontic, copays/deductibles, etc.) 

• Contribution amount is prefunded and available immediately as of effective date. 

• Plan allows for up to $570 in unused funds to rollover into the next plan year. 

• Vendor is WEX. Visit WEX eligible expenses for complete listing of IRS eligible expenses.  

https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
http://www.irs.gov/
https://hr.wisc.edu/benefits/flexible-spending-accounts/
https://etf.wi.gov/its-your-choice/2023/state-employee-and-retiree-health-plan-supplemental-benefits/pre-tax-savings-accounts/health-care-flexible-spending-account-fsa
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
http://www.irs.gov/
https://www.wexinc.com/insights/benefits-toolkit/eligible-expenses/?gclid=EAIaIQobChMIjYLAia-D-wIVLfzjBx1JeAMaEAAYASAAEgJgOfD_BwE
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UWMF – Combination Flexible Spending Account (CFSA) 

Eligibility Based on duration and percentage of appointment. 
Must be enrolled in a High Deductible Health Plan (HDHP) 

Effective Date 1st of the month coinciding on or following one full month of employment 

Action Needed Complete enrollment online through Oracle Cloud within 30 days of date of hire, if enrolling 

Information • Annual contribution limit of $2,850. 

• Pre-tax contributions reduce your taxable income. You are allowed to enroll in both the UWSMPH 
(LPFSA) and UWMF FSA (CFSA), up to the annual maximum of $2,850 through each plan  

• Allows you to put aside pre-tax dollars to pay for medically necessary vision and dental expenses not 
covered by health insurance. After annual deductible has been met may be used for health care 
expenses. Be aware of these restrictions. 

• Contribution amount is prefunded and available immediately as of effective date. 

• Plan allows for up to $570 in unused funds to rollover into the next plan year. 

• Vendor is WEX. Visit WEX eligible expenses for complete listing of IRS eligible expenses.  

UWSMPH – Dependent Daycare Flexible Spending Account 

Eligibility Based on duration and percentage of appointment.  

Effective Date First of the month on or following your eligibility date. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information • Annual contribution limit is $5,000 ($2,500 if married, filing separately) 

• Allows the opportunity to pay certain day care expenses with tax-free dollars. 

• Covers eligible expenses for the physical care of dependents, including your qualifying child and/or 
qualifying relative.  

• For a dependent daycare FSA you may only get reimbursed what you have contributed through 
payroll deductions to date (the money is not prefunded to you like a healthcare FSA).  

• There is no rollover into the next plan year for a dependent daycare FSA; unused funds will be 
forfeited (lost).  

• Visit www.irs.gov and see IRS Publications 503, as well as the Optum Qualified Expenses Tool for 
eligible expenses. 

UWSMPH Life Insurance 

UWSMPH – University Insurance Association (UIA) Life Insurance 

Eligibility Have a Faculty, Academic Staff, or Limited appointment; and be actively employed as of January 1; and meet 
the minimum monthly salary threshold as of January 1 ($2,896 for the 2022 plan year); and not receiving a 
WRS annuity.  

Effective Date Hires between January 1 to December 31 will have coverage effective January 1 of the following plan year (if 
minimum monthly income threshold is met). 

Action Needed Enrollment is automatic and no application is required. 

Information The University Insurance Association (UIA) Life Insurance plan offers decreasing term life insurance to eligible 
Faculty, Academic Staff and Limited Appointees. Coverage levels range from $3,400 – $101,000 depending on 
employee’s age. Life insurance plan covers the employee only.  Employee paid premium. 

UWSMPH – State Group Life (SGL) 

Eligibility WRS eligible 

Effective Date First of the month following 30 days from the date of hire  

https://www.wexinc.com/insights/benefits-toolkit/eligible-expenses/?gclid=EAIaIQobChMIjYLAia-D-wIVLfzjBx1JeAMaEAAYASAAEgJgOfD_BwE
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
http://www.irs.gov/
https://www.optum.com/library/health-finances/page.hub.qualified-medical-expenses-tool.html
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Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information Term life insurance to employees, their spouse, and eligible children.  Coverage is based on an employee’s 
UWSMPH annual salary. An employee may elect coverage of up to five times annual salary, up to $20,000 for 
spouse and up to $10,000 per child for premium costs.   Employer contributes towards premiums for one- and 
two-times annual salary.  Employee responsible for paying full cost of the additional coverage for three, four- 
and five-times annual salary. 

The Internal Revenue Service (IRS) requires individuals to pay income tax on the value of any life insurance 
coverage in excess of $50,000. This means UWSMPH Physicians are required to pay taxes on the imputed cost 
of the premium. The IRS published tax rates can create a tax liability for Physicians.  

UWSMPH – UW Employees Inc. 

Eligibility Must be eligible for State Group Health Insurance AND not receiving a WRS Annuity 

Effective Date First of the month following 30 days from the date of hire 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information The UW Employees, Inc. Life Insurance plan offers decreasing term life insurance to eligible employees. 
Coverage levels range from $7,000 – $33,000 depending on the employee’s age. Life insurance plan covers the 
employee only.  Employee paid premium. 

UWSMPH – Individual and Family Group Term Life 

Eligibility Must be eligible for State Group Health Insurance AND not receiving a WRS Annuity 

Effective Date First of the month following 30 days from your eligibility date. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information Individual and Family Group Life Insurance (I&F) offers term life insurance to employees and their spouse or 
domestic partner and eligible children. An employee may initially select up to $20,000 of employee coverage, 
$10,000/spouse or domestic partner coverage, and $5,000/child(ren) coverage. There is an annual opportunity 
to increase coverage. Employee paid premium. 

UWSMPH – Accidental Death & Dismemberment (AD&D) 

Eligibility Must be eligible for State Group Health Insurance AND not receiving a WRS Annuity 

Effective Date First of month following 30 days from your eligibility date or first of month following submission of enrollment 
form. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information Offers insurance in the case of an accidental death or dismemberment for employees and their spouse or 
domestic partner and eligible children. You may select coverage levels that range from $25,000 to $500,000.  
Employee paid premium.  Plan includes Zurich travel insurance and identity theft protection through 
Cyberscout. 

UWSMPH – Accident Insurance Plan by Securian (includes AD&D) 

Eligibility Must be eligible for State Group Health Insurance AND not receiving a WRS Annuity 

Effective Date First of the month following 30 days from your eligibility date. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information Provides lump sum payment for injury due to accident (e.g., emergency care, hospital care, surgery).  Includes 
an AD&D benefit up to $100,000 and identity theft protection.  Employee paid premium. 

https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://www.irs.gov/pub/irs-pdf/p15b.pdf
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
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UWMF Life Insurance 

UWMF Group Life Insurance 

Eligibility 50% appointment or greater (eligible physician titles) 

Effective Date Date of hire 

Action Needed Complete enrollment online through Oracle Cloud within 30 days of start date (default is enrolled, but waive 
VEBA option) 

Information • $500K group term life policy (decreasing term policy).  Includes Accident Death and Dismemberment.  
Accidental Death benefit provides an additional $500K in benefit. 

• The Internal Revenue Service (IRS) requires individuals to pay income tax on the value of any life 
insurance coverage in excess of $50,000. This means UWMF Physicians are required to pay taxes on 
the imputed cost of $450,000 in life insurance (on the premium). The IRS published tax rates can 
create a significant tax liability for Physicians.  UWMF pays the cost for the premium itself.   

• To reduce the Physician tax liability, UWMF offers the option to separate the life insurance into a base 
of $50,000 through UWMF and an additional $450,000 through a Voluntary Employee Benefit 
Association (VEBA). By electing the VEBA option, the tax liability can be reduced as shown in the VEBA 
Rate Table. 

• Physicians are offered the opportunity to enroll in the VEBA option when newly eligible for coverage. 
If waived when first eligible, an enrollment opportunity is offered each year for January 1 coverage. 
Once you are enrolled in the VEBA option, you cannot opt out.  

Resources • Life Insurance Plan Document – Physicians  
• Physician Life Insurance Summary of Coverage   

UWMF Dependent Life Insurance 

Eligibility 50% appointment or greater (eligible physician titles) 

Effective Date Date of hire 

Action Needed Complete enrollment online through Oracle Cloud within 30 days of start date (default is waived coverage) 

Information • Provides $10,000 benefit for spouse/domestic partner and $5,000 for each eligible child.  Not 
available if both spouses are UWMF faculty and eligible for the employee life insurance.  If both 
spouses are UWMF employed, only one may enroll in the coverage for children. 

• An eligible dependent under this plan is a dependent child up to age 19 if they are not a full-time 
student, or up to age 25 if they are a full-time student, unmarried and not on active military duty. 

• Physician pays monthly premium of $0.93 regardless of number of dependents. Is a blanket policy, 
meaning it covers any spouse/domestic partner or eligible dependents at a standard monthly rate, 
regardless of the number of dependents covered. There is no beneficiary designation form for this 
benefit, as you are the beneficiary for your dependents.  

UWMF Spouse Life Insurance 

Eligibility 50% appointment or greater (eligible physician titles) 

Effective Date Date of hire 

Action Needed Complete enrollment online through Oracle Cloud within 30 days of start date (default is waived coverage) 

Information • Provides $50,000 in benefit for spouse/domestic partner ($10/month).  An additional $50,000 
optional coverage is available with evidence of insurability/medical underwriting ($20/month for 
$100k).   

• If policy is waived at initial enrollment, evidence of insurability via medical underwriting is required 
to add this coverage later.   

• Not available if both spouses are UWMF employed. 

• Physician pays monthly premium. 

https://www.irs.gov/pub/irs-pdf/p15b.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/uwmf-physician-veba-life-insurance-rate.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/uwmf-physician-veba-life-insurance-rate.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-life-insurance-plan-document.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-life-spd.pdf
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Accident Insurance, Critical Illness and Hospital Indemnity Insurance 

Eligibility 50% appointment or greater (eligible physician titles) 

Effective Date 1st of the month coinciding on or following one full month of employment 

Action Needed Complete enrollment online through Oracle Cloud within 30 days of date of hire, if enrolling 

Information Accident Insurance 
• If injured, can help may for medical deductibles, daycare, 

student loans, gas and other everyday expenses.  

• Receive a set dollar amount based on type of injury and 
enrollment level.  

• 2 plans offered (payment amounts differ) 

Critical Illness Insurance 
• For covered illnesses, receive funds to help pay everyday 

expenses that health insurance doesn’t cover if you or 
family member get sick (deductibles, rent, groceries, 
childcare and other expenses) 

• Coverage amounts of $10,000, $20,000, $30,000 or 
$40,000. Benefit amount based on illness and % of 
coverage amount. 

• Spouse can have up to same amount of coverage as 
employee.  Age banding is based on employee age. Child 
insurance is automatic with employee enrollment.  
Separate premium not required. 

Hospital Indemnity Insurance 
• If you or family member is hospitalized receive lump sum 

to help pay bills not paid by health insurance (deductibles, 
childcare, rent and other life expenses) 

• Receive a set dollar amount based on type of confinement 
and enrollment level. 

• 2 plans offered (payment amounts differ) 

 

Accident Basic Enhanced 

EE Only $9.57 $13.32 

EE + Spouse $15.07 $20.98 

EE + Children $16.01 $22.30 

Family $25.18 $35.06 

 
 
 
 
 
 
 
 
 
 
 
 
 

Hospital 
Indemnity 

Basic Enhanced 

EE Only $17.31 $30.35 

EE + Spouse $32.23 $56.37 

EE + Children $31.55 $54.93 

Family $48.83 $85.03 
 

UWSMPH – Disability Benefits 

UWSMPH – Income Continuation Insurance (ICI) 

Eligibility WRS Eligible 

Effective Date Must enroll within the first 30 days from date of hire and then select coverage effective date: 

• The first of the month on or following your hire date. You will pay the total premium until you have 
completed 12 months of state WRS service; or 

• The first of the month on or following the completion of 12 months state WRS service. Coverage 
begins when you are eligible for the employer contribution towards your premium. 

If you do not enroll in ICI when you are initially eligible, you will be given an opportunity to enroll in any year 
you have at least 1,040 hours of sick leave accumulated at the end of the calendar year. 

Action Needed Enrollment must be completed online via eBenefits or via paper enrollment within 30 days from first day of 
WRS covered enrollment.   

Information • The Income Continuation Insurance (ICI) benefit is an “income replacement” benefit payable if you 
become disabled (ex. you become ill or injured and are unable to work due to disability).   

• ICI provides up to 75% of your average monthly earnings, based on your previous calendar year WRS 
earnings rounded to the next highest $1,000 and divided by 12. For newly hired employees, your 
projected annual salary is rounded to the next highest $1,000 and divided by 12.  

https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/online-enrollment/
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• Standard Coverage—Covers up to $64,000 of annual earnings. The maximum benefit is $4,000 per 
month. Once enough sick leave has accumulated, the premiums are paid by the employer and 
employee.  

• Supplemental Coverage—Available to employees whose annual salary exceeds $64,000. Covers 
between $64,000 and $120,000 of annual earnings. The maximum benefit is $7,500 per month. You 
must have standard coverage to apply for supplemental coverage. The premiums are paid entirely by 
the employee.  

• ICI benefit will begin after you serve your elimination period or exhaust your sick leave up to a 
maximum 130 working days, whichever is longer.  Physician selects elimination period of 30, 90, 125, 
or 180 days before benefits are payable. 

Resources Income Continuation Insurance brochure—http://etf.wi.gov/publications/et2106.pdf   (see pages 9 & 10 for 
Standard and Supplemental Premium information) 

UWSMPH – Long-Term Care 

Eligibility All WRS eligible Physicians who reside in Wisconsin. 

Effective Date Date of Hire 

Action Needed If you are interested in talking about Long Term Care Insurance, please contact HealthChoice at 1-800-833-
5823.  

Information • Coverage is medically underwritten 

• You may enroll at anytime 

• Physician pays premium 

• For questions or to enroll, contact HealthChoice at 1-800-833-5823 

UWMF – Disability Benefits 

UWMF – Basic Long-Term Disability (LTD) 

Eligibility 50% appointment or greater (eligible physician titles); 75% appointment or greater for Basic/Supplemental 
LTD wraps 

Effective Date Date of Hire 

Action Needed Complete enrollment online through Oracle Cloud within 30 days of start date (default will be enrolled; no 
option to waive) 

Information You will automatically be enrolled in the Basic LTD coverage.  Basic and Supplemental Wrap coverage is 
completed during an annual enrollment period to held in the fall of 2022 (for those hired October 2, 2021, to 
October 1, 2022). 

Required Enrollment. In the event of a long-term serious health condition resulting in a loss of income, UW 
Medical Foundation (UWMF) offers you long-term disability coverage. Your UWMF income is insured by a 
group disability plan through The Hartford Insurance Company. This group plan provides a benefit equal to 66-
2/3% of your UWMF income, to a maximum monthly benefit of $20,000.  The group plan insures you in your 
specialty and/or subspecialty as it pertains to your practice. The premium for this plan is paid by you. Any 
benefits you receive under this plan would be income tax-free, under current IRS and Wisconsin regulations. 
The monthly premium is based on your salary; the current formula is Annual Salary (up to $360k)x 1.25/100/12. 
For newly hired physicians, the Annual Salary is determined from the appointment letter. For subsequent 
years, the Annual Salary is determined by the prior year UWMF W2 salary (as long as one year of employment 
was completed during the tax year).  

LTD Basic Wrap  

Guardian. Mandatory coverage.  Enrollment in the Basic LTD Wrap insurance is a required enrollment if you 
have an appointment of 75% or greater. The Basic Wrap provides an additional $1,000 per month in benefit 
should you become disabled and is occupation specific; discontinues at age 67. In other words, if you are 
unable to perform your duties as a physician, you are considered totally disabled. The premium is paid by you 

http://etf.wi.gov/publications/et2106.pdf
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and is based on your age, income, and specialty/sub-specialty. Since this benefit is an individual underwritten 
policy, you may maintain it should you leave UWMF.  There is a 360-day waiting period.   

LTD Supplemental Wrap  

Guardian. Supplemental LTD Wrap insurance is an optional benefit if you have an appointment of 75% or 
greater. The Supplemental Wrap provides up to $5,000 per month in benefit. As with the Basic Wrap, the 
Supplemental Wrap is occupation specific. Premiums are paid by you and are based on your age, income, and 
specialty/sub-specialty. This Since this benefit is an individual underwritten policy, you may maintain it should 
you leave UWMF.  90-day waiting period.  This plan discontinues at age 67.   

For questions pertaining to any the LTD benefits, contact Gallagher Benefits at 608-274-8989. 

Resources • Long-Term Disability Summary of Coverage—Physicians  

• Long-Term Disability Plan Document—Physicians 

FMLA & Military Leave 
For all Leave of Absences, please contact your Department directly.  They will assist with the application and eligibility process.   You 
only need to apply through your UWSMPH Department, approvals are forwarded to UWMF and are honored (no 2nd application is 
needed).   

UWSMPH – FMLA 

Eligibility An employee needs to work a specific number of hours during the year to be eligible for Wisconsin Family and 
Medical Leave (WFMLA) and the Federal Family and Medical Leave (FMLA). 

Action Needed Employee must contact supervisor and/or W/FMLA Coordinator to request W/FMLA and then complete 
request forms for W/FMLA and submit to the W/FMLA Coordinator.  Employee must also provide certification 
forms to certify serious health condition for employee or family member. 

Information • After 12 months of service, employee may take up to 12 weeks of unpaid, job protected leave each 
year for specified family and medical reasons.  Leave requests are submitted through UWSMPH who 
will provide approval/denial information. 

• Paid leave may be substituted for unpaid leave in some situations for UW salary only.  

 

 

UWMF – FMLA 

Eligibility An employee needs to work a specific number of hours during the year to be eligible for Wisconsin Family and 
Medical Leave (WFMLA) and the Federal Family and Medical Leave (FMLA). 

Action Needed Apply through UWSMPH process; UWSMPH will provide the FMLA approval/denial and UWMF will apply the 
leave (same applies to military leave) 

Information • May take up to 12 weeks of unpaid, job protected leave each year for specified family and medical 
reasons.  Leave requests are submitted through UWSMPH and they will provide us with 
approval/denial information. 

• After 12 months of service, employee may take up to 12 weeks of unpaid, job protected leave each 
year for specified family and medical reasons.  Leave requests are submitted through UWSMPH who 
will provide approval/denial information. 

Physician maternity/paternity leave benefit 

• May be taken for birth or adoption of a child, or placement of a foster child. The total amount of leave 
time available is the FMLA guideline of up to 12 weeks during a 12-month period, or the Wisconsin 
FMLA guideline of up to 6 weeks, if this leave begins within 16 weeks of the birth or placement. 
Payment for Parental Leave is 100% of the physician’s monthly UWMF salary up to a $30,000 
maximum for a 6-week period (maximum weekly benefit $5,000). The remainder of the FMLA 
time/leave would be unpaid.  
 

https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-ltd-summary-of-coverage.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/physician-benefit-information/physician-ltd-plan-document.pdf
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UWSMPH – Military Leave 

Eligibility Eligibility for military leave benefits is determined by your appointment type and the nature of your military 
leave. See the Eligibility by Appointment Type Summary pdf to see if your appointment type is eligible for 
military leave benefits. 

Effective Date Call to duty 

Action Needed Notify your employer, complete necessary forms Military Leave Benefit Checklist pdf 

Benefit Options While on Unpaid Leave of Absence (pdf) 

Complete the USERRA Certification Form (ET-4560) pdf upon your return to work to indicate whether or not 
you want to pay any WRS contributions associated with your military leave (see Benefits during Military Leave 
tab) 

UWMF: Apply through UWSMPH process; UWSMPH will provide the military approval/denial and UWMF will 
apply the leave 

Information UW employees who meet certain requirements are eligible for military leave benefits through the State of 
Wisconsin. There are two different military leave benefits – an annual 30-day military leave benefit if you are 
in the reserves and a 4-year benefit if you are called to active duty from the reserves. 

UWSMPH – Annual Leave Reserve Account (ALRA) / Banked Leave 

Eligibility Employee must have a minimum of ten full years of continuous service and appointment percentage (defined 
as hours in pay status). 

Effective Date Each July following the fiscal year in which the employee qualifies. 

Action Needed Employee must enter their ALRA/Banked Leave request in the HRS online payroll system each July.   

Information UW employees who have 10 to 25 years of continuous service may elect to put up to 40.0 hours of vacation in 
their ALRA account.  UW employees who have 25 years of continuous service or more may elect to put up to 
80.0 hours of vacation their ALRA account.  No accrual or carry over limits for ALRA.   

UWSMPH – Faculty Sabbatical 

Eligibility Eligible for faculty member who is an assistant professor, associate professor or professor in any UW-Madison 
school/college or department; and have completed six (6) or more years of full-time instructional service or 
equivalent at the University of Wisconsin (excluding leaves of absence, regardless of funding source), and not 
have taken a sabbatical in the UW System during those six years. 

Action Needed The faculty member must submit their request online with a copy of the current vita and description of 
proposed sabbatical program as well as other agreement forms, etc. 

Information Proposals are reviewed and evaluated by the Provost’s Office to insure they adhere to campus and system 
guidelines and are forwarded to the UW System by the Chancellor.  See link below for further information on 
sabbatical. Sabbatical is not offered for your UWMF employment/income. 

• https://hr.wisc.edu/professional-development/funds/sabbatical/ 

UWSMPH – Sick Leave 

Eligibility WRS Eligible or expected to work at least 21% for annual basis & 28% for academic year for at least one year. 

Effective Date Date of Hire 

Action Needed Employee reports leave taken on a monthly basis online. 

Information Eligible for 22 (8-hour) days received on date of hire (prorated per FTE) for the first eighteen months of service.  
Thereafter, the employee receives an additional 8 hours per month (prorated per FTE).  Unused sick leave may 
be used at retirement to pay health insurance premiums; no accrual or carry over limits. 

Resources • Sick Leave Policy 

• Sick Leave Conversation Program through ETF  

https://www.wisconsin.edu/ohrwd/benefits/download/leave/military/elig.pdf
https://www.wisconsin.edu/ohrwd/benefits/download/leave/military/benlist.pdf
https://hr.wisc.edu/docs/benefits-options-while-on-unpaid-leave-of-absence.pdf
https://etf.wi.gov/resource/userra-certification
https://hr.wisc.edu/professional-development/funds/sabbatical/
https://policy.wisc.edu/library/UW-5051
http://etf.wi.gov/publications/et4132.pdf
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UWSMPH – Other Benefits 

UWSMPH – Vacation 

Eligibility Must have annual appointment and covered by WRS or expected to work at least 21% for annual basis 
appointment for at least one year. 

Effective Date Date of Hire 

Action Needed Employee reports leave taken online on a monthly basis. 

Information Employee is granted prorated vacation at time of hire (14.66 hours/month) prorated for the fiscal year based 
on date of hire, prorated based on FTE.   Then employee receives 22 (8-hour) days, granted at the start of each 
fiscal year (July 1 to June 30) for Faculty, Academic Staff and Limited Appointees (prorated for less than 1.0 
FTE).    Vacation may be used from the first day of employment and like all other paid leave, must be approved 
by your supervisor.  If vacation is not used within the fiscal year in which it is earned, it may be carried over 
into the following year. If vacation is not used by the end of the carryover period, it will be lost.   

Resources • Vacation Policy 

UWSMPH – Legal Holiday 

Eligibility Must be eligible for sick leave and be actively employed on the legal holiday and meets one of the following: 
be paid for the workday immediately before the legal holiday; or be paid for the first work day immediately 
following the legal holiday; or Work on the legal holiday; or Be on an approved military leave of absence. 

Effective Date Date of Hire 

Information Employee is granted nine (8-hour) days of paid legal holidays per year to eligible employees. Full-time 
employees earn eight hours of leave for each legal holiday, prorated for less than 1.0 FTE.  If employee is 
required to work on a legal Holiday (verified by department), employee is given credit for hours not used.  
Legal Holiday must be used within the fiscal year it is earned. 

UWSMPH – Personal Holidays 

Eligibility Must have annual appointment and covered by WRS or expected to work at least 21% for annual basis 
appointment for at least one year. 

Effective Date Date of Hire 

Action Needed Employee reports leave taken online on a monthly basis. 

Information Employee is granted 36 hours of personal time per fiscal year, prorated based on FTE.  If personal holidays are 
not used by the end of the fiscal year, they will be lost—no carryover allowed. 

• Personal Holidays Policy 

UWSMPH – Employee Assistance Office 

Eligibility All employees 

Effective Date Date of Hire 

Information Employee Assistance Office is dedicated to service the emotional and psychological needs of the campus 
community, including faculty, staff and their family members or significant others.  Service is free of charge 
and completely confidential.  To schedule an appointment: 

Call 608-263-2987;   Email  eao@mailplus.wisc.edu  

Employee Assistance Office (Campus Map),. Room #226, Lowell Hall, 610 Langdon Street, Madison WI  53703 
EAO office includes:  LifeMatters—available 24/7 Access.      

• Brochure: https://hr.wisc.edu/docs/lifematters-brochure.pdf  

• Benefits While on an Unpaid Leave Brochure 

 

https://policy.wisc.edu/library/UW-5052
https://policy.wisc.edu/library/UW-5050
mailto:eao@mailplus.wisc.edu
http://map.wisc.edu/
https://hr.wisc.edu/docs/lifematters-brochure.pdf
https://hr.wisc.edu/docs/benefits-options-while-on-unpaid-leave-of-absence.pdf
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UWSMPH – Wellness Program 

Eligibility All employees 

Effective Date Date of Hire 

Information UW-Madison offers and promotes activities, education and resources to all members of the campus 
community.  UW Health faculty and staff and supports them in changing behaviors and making healthier 
choices.  The program’s activities and educational resources offer to help to improve your wellbeing, manage 
stress, refrain from tobacco use, increase physical activity, reach including your physical health and 
mental/emotional health.  

In addition to the UW-Madison Wellness Program, Employee Trust Funds offers a Well Wisconsin Program to 
eligible employees, retirees and their spouses enrolled in a group health insurance enrolled in the state group 
health insurance plan.   Information may be found online. 

UWMF – Other Benefits 

UWMF– Norton LifeLock Identify Theft Protection 

Eligibility 37.5% appointment or greater (eligible physician title) 

Effective Date First of the month following on full month 

Action Needed Complete enrollment online through Oracle Cloud within 30 days of start date (default will waive) 

Information LifeLock benefit includes the Million Dollar Protection™ Package, which includes reimbursement for stolen 
funds and coverage for personal expenses each with limits up to $1 Million, and their Service Guarantee to 
provide for lawyers and experts if needed. 

Two plans are offered, Basic and Ultimate 

The monthly premiums are deducted on a post-tax basis.   

Resources • Norton LifeLock Flyer (and premiums) 

• Norton LifeLock Plan Features  

• Cyber Safety Benefits 

UWMF– Bus Pass 

Information UW Health physicians and employees who use the Madison Metro Transit system can receive a Madison Metro 
Bus Pass at no cost. 

To obtain a bus pass, UW Medical Foundation physicians must go to any of the UW Transportation Services 
office locations.  Bus passes must be obtained in person and UWMF employees and physicians must present 
an Employee ID to get the pass. The UW Transportation Services office locations and office hours are posted 
on UW-Madison’s Transportation Services website. 

UWMF– Cashless Convenience 

Information Cashless Convenience is available to all UW Health employees and allows staff to make cash-free/credit-
carefree purchases through Payroll deductions using their UW Health ID badge.  

Cashless Convenience can be used at pharmacy locations, food service locations & gift shops at UW Health. 

To enroll, UW Health employees must indicate through Employee Self-Service to elect to have these costs 
deducted from your paycheck. The steps are outlined below and are also outlined in the Enrolling in Cashless 
Convenience Job Aid. 

UWMF– Wellness Program 

Information UW Health’s Wellness Options at Work Program offers and promotes activities, education and resources to all 
UW Health faculty and staff, and supports them in changing behaviors and making healthier choices.  The 
program’s activities and educational resources offer to help to manage stress, refrain from tobacco use, 
increase physical activity, reach and maintain a healthy weight, manage alcohol and drug addictions, maintain 
good nutrition and improve general health.   

https://hr.wisc.edu/well-being/
https://www.wellwisconsin-staywell.com/
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/uwmf-new-hire-benefit-information/benefit-information/resources/lifelock-flyer.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/uwmf-new-hire-benefit-information/benefit-information/resources/lifelock-plan-features.pdf
https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/uwmf-new-hire-benefit-information/benefit-information/resources/lifelock-cyber-safety-benefits.pdf
https://uconnect.wisc.edu/pay/benefit-programs/cashless-convenience/resources/name-142521-en.file
https://uconnect.wisc.edu/pay/benefit-programs/cashless-convenience/resources/name-142521-en.file
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UWMF– Corporate Discounts 

Information UW Health offers a wide variety of discounts to area vendors, such as restaurants, fitness clubs, car care 
facilities, & Wisconsin Dells. Visit the U-Connect page to view discounts available and request coupons.  

 

 

https://uconnect.wisc.edu/pay/benefits/corporate-discounts/

