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Enrollment
• Review Benefit Guide (from Med Hub benefits info section)

• Oracle Cloud access not available until 1st day of employment

• Online Tax and Direct Deposit
• Complete no later than last day of 1st pay period (can also update in future)
• Oracle Cloud > Me > Pay
• If no direct deposit setup by end of first pay period, payroll card will be issued and mailed to address on 

file

• Personal Information Set-up
• Complete no later than last day of 1st pay period
• List local Wisconsin address
• Oracle Cloud > Me > Personal Info

• Benefits Enrollment
• 30 days for completing enrollment
• Oracle Cloud > Me > Benefits
• If you have any difficulties completing enrollments, contact the HR Service Center

https://www.uwhealth.org/files-directory/position-descriptions/1-benefit-information/residents-onboarding/benefit-info-reference-guide-residents.pdf


Future Opportunities for Changes
• Open Enrollment 2026

• October 2025
• Changes effective the following January 1, 2026
• Will be communicated through Weekly Briefing (weekly email)

• Qualifying Event Changes
• Complete required applications within 30 days of a qualifying event or life change 

event
• Examples: 

• Marriage, Divorce, Death, Birth / Adoption of child
• Loss / Gain of coverage from another health or dental plan

• Questions? 
• Contact UW Health HR Service Center 608-263-6500



Dependents & Domestic Partner
• Dependent Eligibility Verification needed 

• Based on the relationship of the dependent you are adding to your 
coverage, documentation may be needed to support the relationship.  
HR Service Center will follow-up with you directly.

• Domestic Partner (UWHC): 
• Domestic Partner recognized by UWH for bereavement and leave of absence 

purposes (any changes to WFMLA may be updated based on future 
communications and decisions from the State of WI)

• DP Affidavit must be completed; provide documentation



Retirement Options 2025
WDC/457(b) TSA/403(b)

Payroll Option Flat $ Amount or Percentage Flat $ Amount or Percentage

Pre-Tax Yes

Post-Tax (Roth Option) Yes No

Vendor Options One Multiple

Annual Limit $23,500 under age 50 (each Plan) – 2025

Catch-Up Contributions $7,500 if age 50+ by December 31
(Total $31,000 2025)

Enrollment Opportunity Enroll/Make Changes At Any Time

Early Withdrawal Penalty if not 
age 59 1/2

No Yes

Accepts Rollovers Yes

Enrollment Info Quick Enroll App on The Pulse
or contact WDC

HR, Employment, and Benefits -
Wisconsin Deferred 

Compensation Additional 
Resources (UWHC)

HR, Employment, and Benefits -
Tax-Sheltered Annuity 403(b) 

Enrollment Opportunities

https://pulse.uwhealth.org/esc?id=uwh_kb_article_view&sysparm_article=KB0035075&table=kb_knowledge&searchTerm=WDC
https://pulse.uwhealth.org/esc?id=uwh_kb_article_view&sysparm_article=KB0035075&table=kb_knowledge&searchTerm=WDC
https://pulse.uwhealth.org/esc?id=uwh_kb_article_view&sysparm_article=KB0035075&table=kb_knowledge&searchTerm=WDC
https://pulse.uwhealth.org/esc?id=uwh_kb_article_view&sysparm_article=KB0035075&table=kb_knowledge&searchTerm=WDC
https://pulse.uwhealth.org/esc?id=uwh_kb_article_view&sysparm_article=KB0037860&table=kb_knowledge&searchTerm=403b
https://pulse.uwhealth.org/esc?id=uwh_kb_article_view&sysparm_article=KB0037860&table=kb_knowledge&searchTerm=403b
https://pulse.uwhealth.org/esc?id=uwh_kb_article_view&sysparm_article=KB0037860&table=kb_knowledge&searchTerm=403b


Health Insurance
• Coverage effective 1st of month on or following date of hire

• Example:  If start date is June 7, complete enrollment within 30 days from date of hire to have 
coverage effective July 1.  If start date is July 1, complete enrollment within 30 days for 
coverage effective July 1. 

• Required submission indicating enrollment election 
• Everyone must submit an online enrollment decision indicating enrollment or 

waiving coverage
• If enrolling in family coverage, must enroll all family members (ex: spouse, all 

eligible children)
• If married, must complete spouse’s information (add dependent information) 

even if enrolling in single coverage



2025 Monthly Premiums

Network Area Select Health Plan 
Provider based on 
County 
(Dane County 
examples: Quartz UW 
Health, Dean, GHC, 
etc.)

Nationwide – 
Freedom of choice 
on doctors and  
hospitals across the 
country (Access 
Network)

Uniform Dental Benefits
• Cost 

– Single - $4/month
– Family - $10/month

• Must enroll in State Group 
Health to elect Uniform Dental

• Covers Diagnostic & 
Preventive Only; Ortho for 
children (under age 19)

• No waiting periods

Vison (enrolled in health)

• 1 Preventive visit per year 
covered with in-network 
provider with co-pay (no co-
pay under 5 years of age)

• No coverage for lenses, 
frames or contacts (see 
Vision plan or enroll in flex 
spending (if desired)



2024 Health Insurance



Prescription 2025

• You must use an in-network 
pharmacy. 

• Visit benefitplans.navitus.com 
to find an in-network 
pharmacy near you. 

• In-network pharmacies are 
available nationwide.

https://benefitplans.navitus.com/etf


Decision Points – Health Insurance
• Waive or Enroll

• State requires an election be made

• If Enrolling
• With or without uniform dental
• Single or Family
• IYC Health Plan (HMO - $) or Access Plan (PPO - $$)

• Residents are not eligible for the High Deductible Health Plan
• Select Health Plan Provider (network)

• IYC HMO – Must choose a specific health plan 
• Each county has its own options.  

• Access Plan – Network is the Access Plan – Dean Health Plan
• National coverage

• Resources linked in Benefits Guide:  IYC Decision Guide and Health Plan 
Search Page (links included in benefit guide)

https://etf.wi.gov/resource/2025-insurance-benefits-decision-guide-state-wisconsin-group-health-insurance-employees
https://etf.wi.gov/its-your-choice/2025/health-plan-search/state
https://etf.wi.gov/its-your-choice/2025/health-plan-search/state


Supplemental 
Dental 
coverages are 
effective the 1st 
of the month 
on or following 
or your start 
date



Supplemental DeltaVision
• Coverage effective 1st of 

month on or following 
your start date.

• DeltaVision network
• https://eyedoclocator.eyeme

dvisioncare.com/member/en
?networkSetId=1166&netwo
rkDDDisabled=true

• 2025 Monthly Premiums:

https://eyedoclocator.eyemedvisioncare.com/member/en?networkSetId=1166&networkDDDisabled=true
https://eyedoclocator.eyemedvisioncare.com/member/en?networkSetId=1166&networkDDDisabled=true
https://eyedoclocator.eyemedvisioncare.com/member/en?networkSetId=1166&networkDDDisabled=true
https://eyedoclocator.eyemedvisioncare.com/member/en?networkSetId=1166&networkDDDisabled=true


Flexible Spending Account
• An FSA allows you to send money from your 

paychecks into an account that you then use 
to pay for certain health or dependent care 
expenses throughout your plan year – without 
that money counting as taxable income.

Without Pretax Account With Pretax Account
$100 earned

- $25 tax withheld 

$75 to spend on anything

$100 earned and sent to Optum Financial

- $0 (not taxable)    

$100 to spend on qualifying items



Flexible Spending Account Details
Medical FSA:

• Paired with a non-HDHP plan
• Can enroll even if not enrolled in Health coverage through 

UWHC

• No changes to election amount during year, unless 
you have a Qualifying Event

• Debit Card (Optum Financial)
• Entire election amount loaded onto card
• Requires substantiation of expenses

• Online claim Mobile app

Dependent Daycare FSA:

• No changes to election amount during year, unless 
you have a Qualifying Event

Both Medical & Dependent Daycare: 

• Must reenroll in benefit each year

Healthcare/Medical FSA Dependent Daycare
Annual Max $3200 Annual Max $5,000

Rollover Up to $640

If less than $50 rollover into next 
plan year, must make new annual 
election or funds are forfeited

No Rollover

Annual Election Prefunded Into 
Account

Can request reimbursement up to 
amount deducted from check

Expenses Must Be Incurred by 12/31/2024
Cannot use for expenses prior to plan effective date

RX Co-pays
Deductibles/Co-Pays
Dental Costs & Ortho
Glasses/Contacts/Lasik
Milage to/from appts
OTC Medical Items
OTC Medication

Daycare
Nanny / Au pair/ Sitter
Before/After School 

Must be care provided to child 
under age 13 during work hours

Must make annual election each year during Open Enrollment if you wish 
to enroll

See www.irs.gov publication 502 for full listing

http://www.irs.gov/


Optional Life & Accident Insurance Summary
Supplemental Individual & 

Family Life
Accidental Death & 

Dismemberment
Securian Accident Insurance

Employee Coverage $5k, $10k or $20k initially; 
Can increase coverage annually
$200k max coverage

Up to $500,000 Provides cash payment to help 
cover out-of-pocket expenses.

Spouse/Dep Coverage Spouse $5k or $10k initially
Child(ren) $2,500 or $5k

Spouse $100k max
Child(ren) $10k max

Spouse 50-60% of employee 
coverage level (depends on who 
is covered by family plan); Child 
15-20%

Yes

Monthly Premium Cost Based on Employee Age and 
Coverage Amount Elected 

Based on Plan Level (Employee or 
Family) and Coverage Amount 
Elected 

Employee Only      $3.72
EE + Spouse           $5.32
EE + Child(ren)       $7.16
EE+ Family            $10.46   

Offered at Open Enrollment Open Enrollment – No 
Option to Increase if Enrolled – Yes 

Yes Yes

Term Life Yes n/a
Incl Accident Insurance 
Protection, Dismemberment, 
Travel Assist, Identify Theft 

n/a

Whole Life No No n/a

Premiums Paid By Employee Employee Employee

Coverage Effective 1st of month following 30 days 1st of month following 30 days 1st of month following 30 days



Employee Assistance Program
• Employee Assistance and Work-Life Program

• 24/7 Phone Access; In-Person by Request
• Services offered by Support Inc. 
1-888-986-5464, www.supportlinc.com, Group Code: UWHEALTHGME

• Family, parenting or job concerns
• Alcohol or drug abuse questions or problems
• Emotional or stress-related issues
• Childcare referrals
• Assistance with financial planning

http://www.supportlinc.com/


Other Benefit Programs
• The Pulse 

• Hi-5 (Recognize a co-worker!)
• Corporate Discounts
• Cashless Convenience

• Oracle Cloud > Me > Personal Info > Personal Details > Biographical & Additional Info
• Wellness Programs
• Pet Insurance 
• And more!



J-1 VISA Holders - FYI
Medical Insurance requirements sent by ECFMG for 

maintaining a J-1 VISA
Health Insurance offered by UWHC 
Meets These Requirements
• Medical benefits of at least 

$100,000 per accident or illness
• Deductible that does not exceed 

$500 per accident or illness
• Co-insurance paid by J-1 not to 

exceed 25% of covered benefits 
per accident or illness

Provided by Educational Commission 
for Foreign Medical Graduates (ECFMG)
• Minimum repatriation of remains in 

the amount of $25,000
• Minimum medical evacuation 

expenses in the amount of $50,000
• No cost to the employee/resident for 

these benefits



Benefits Reminders – Important to Remember
• You have 30 days to enroll

• Gap in receiving medical cards due to timing of enrollment and effective date of 
coverage

• You still have coverage! It will go retroactive to actual effective date if enrolling 
• Still seek care if needed; can request visits be rebilled

• Prescriptions
• Consider filling maintenance prescriptions through current plan to get you through 

while you await medical cards
• If you need to fill a prescription, may need to pay out of pocket and then get 

reimbursed through plan



Most Common Enrollment Issues
• Not completing benefit enrollments within 30 days of your hire date (which may differ from 

clinical start date)
• Refer to your appointment letter for your date of hire, if needed
• You cannot access Oracle until your hire date (not able to access prior to hire date)
• If you miss deadline (30 days from hire date), you will not be able to enroll until Open Enrollment or you 

have a qualifying event

• Payroll: Not updating direct deposit by end of 1st pay period
• If you don’t have direct deposit info on record you will be issued a pay card

• Social Security Numbers must be entered into Oracle for your health insurance application to 
be processed for every dependent. 
• If missing an SSN for a dependent, still complete application process within 30 days (this is a hard 

deadline)
• Application will be held and not processed until SSN is received

• Reminder: Utilize the “UWHC New Hire GME Benefit Enrollment Guide” – it gives a step-by-
step of enrollment



UW Health Navigation 1 of 7
• https://home.uwhealth.wisc.edu/

• U-Connect for Everyone

• Quick Links > Oracle Cloud

https://home.uwhealth.wisc.edu/


UW Health Navigation 2 of 7

• If you ever get this screen, always click on “Company 
Single Sign-On”

• If needed, you will then be asked for your UW Health 
username/password



UW Health Navigation 3 of 7
Oracle Cloud > Me



UW Health Navigation 4 of 7
Pay: Direct Deposit and Tax Withholding
Oracle Cloud > Me > Pay
Pay: Direct Deposit and Tax Withholding

NOTE: You will receive a 
separate W-2 from each 
UWSMPH and UWMF. 
Default is to have it 
available electronically. 



UW Health Navigation 5 of 7
Pay: Direct Deposit and Tax Withholding
• Payment Methods = Direct Deposit

• Click
• Bank = Banks located in US
• Bank Branch = Enter Bank Routing Number, your bank info will then populate

• Tax Withholding 
• IRS changed Federal; no longer allowances
• U-Connect > Payroll > Tax Reference Guide



UW Health Navigation 6 of 7
Personal Information: Address, phone, etc
Oracle Cloud > Me > Personal Information

Personal Details: 
Ethnicity, Marital Status, Vet Self-Identification, Disability Info

Contact Info: 
Home/Mobile and Work Phone, Home Address

Family and Emergency Contacts: 
Emergency Contacts, Add in All Dependents & Beneficiaries (before you get to enrolling in your 
benefits and they will all be there)



UW Health Navigation 7 of 7
Benefits > Make Changes (enrollment)
Oracle Cloud > Me > Benefits > Make Changes

One you start clicking on this page 48-hour window begins 
Call HRSC if still within 30 days and desire to make changes

Your Name



Additional Questions? 
Contact the HR Service Center for any HR or benefit related questions

UW Health HR Service Center
608-263-6500
Monday – Friday 7:30am – 5:00pm



Questions
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